
 

  



Vision  

Striving for excellence while valuing effort. 

Our ‘Five Trunks’: Learning at Windy Ridge School  

 

 

 

 

 

 

 

 

 

The values we promote at Windy Ridge School, along with those in the NZC, are: 

 

 

We are a Positive Behaviour for Learning (PB4L) School and we explicitly teach and acknowledge the behaviours we know will contribute to 

student success.  Our systems, signage, programmes and classrooms reflect the schools values. These values, along with the Principles and Key 

Competencies in the New Zealand Curriculum, weave through our ‘Five Trunks’, Vision and Curriculum, and underpin everything we are 

striving for as a learning community.                                                           

  

Inquiry at Windy Ridge 

is about developing in 

students and staff a 

creative, flexible and 

critical disposition 

through questioning, 

researching and 

reflecting in co-

operative and 

collaborative ways to 

reach a new or deeper 

understanding. 

 

Inclusiveness at Windy 

Ridge means providing a 

supportive environment 

that values a diverse 

community of life-long 

learners by actively 

promoting mutual 

respect for each other, 

regardless of physical, 

academic, social or 

emotional differences. 

 

We have a commitment to 

Sustainable Practices 

demonstrated in our 

involvement with Enviro 

Schools and Travelwise 

programmes.   We are all 

helping to care, protect 

and improve our 

surroundings by having an 

awareness of how we can 

effectively contribute and 

manage the sustainability 

of our world for future 

generations. 

 

Community 

Partnership at Windy 

Ridge encourages 

meaningful 

communication that 

engages the support of 

families, whanau and 

communities to develop 

and implement a shared 

vision that provides 

effective learning 

opportunities for all 

learners. 

 

Respect               Integrity                   Kindness                Resilience 

 

 

We incorporate a 

Cultural Perspective at 

Windy Ridge School 

where it fits naturally 

and powerfully in the 

learning process, to 

honour and celebrate 

the traditional 

knowledge and 

viewpoints of the 

indigenous culture of 

Aotearoa New Zealand, 

and those of our 

migrant cultures. 



 

Italian   0.7 % 

Tongan   3.0 % 

Other Asian   0.4 % 

Japanese   3.3 % 

Sri Lankan   0.4 % 

Other Groups   0.4 % 

Cook Isl Maori   0.7 % 

Samoan   5.2 % 

Korean   1.9 % 

Vietnamese   0.4 % 

Filipino   3.0 % 

Other South East Asian   0.4 % 

Chinese   11.1 % 

Other European   3.0 % 

British / Irish   1.1 % 

NZ European   46.3 % 

African/African Origins   1.9 % 

German   0.7 % 

Indian   2.6 % 

NZ Maori   11.1 % 

Latin American/Hispanic   0.7 % 

Middle East   1.1 % 
 

                    

                                                                          
  

We are a multicultural school with a rapidly evolving mix of children 

from many countries.   Windy Ridge represents the cross section of 

diversity that New Zealand is moving towards.  We work towards all 

our pupils standing confidently as equal citizens under our flag. 

All people are treated as individuals with unique differences, talents, 
cultural values and perspectives that are to be respected. 
 

The school generally has around twenty nationalities on the roll with 

the main groups being:-  

New Zealand European 46.3%, Maori 11.1%, Pacific Island 8.9%, Asian 

23.9%  

The two largest groups within the Asian population are Chinese 11.1% 

and Japanese 3.3%. 

We have around a third of our school participating in English Language 

classes (ESOL).  

      Windy Ridge School Cultural Diversity   

 



 

Cultural Responsiveness – Te Ao Maori  

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Incorporating tikanga Maori into the school’s curriculum 
The school incorporates tikanga Maori (Maori culture and protocol) 
into the school’s curriculum, with opportunities provided during the 
year to expose students to Maori culture and protocol. Te reo and 
tikanga Maori are taught explicitly and also integrated into unit 
plans.    
All Windy Ridge students are aware of and participate in the formal 
proceedings of meeting and greeting visitors (powhiri).  Skilled and 
trained students participate in leading the powhiri process.  
The school is proud of our Kapa haka group which performs each 
year at school events and in the wider community. All children who 
wish to be included are involved in this performance group. 
School assemblies commence with the National Anthem sung in 
Maori as well as English, and waiata are part of our school song 
library. 

Providing instruction in Te Reo Maori [Maori language]  
We teach simple Te Reo Maori words, phrases and waiata in all classes 
during the year, to encourage regular use of the language by both staff 
and students.  We participate in Te Reo Tuatahi, a programme of 
language learning for both staff and students.  Children receive half an 
hour each week of planned language learning with a fluent Maori 
speaker, followed up by practise opportunities with the classroom 
teacher. 
Any requests for classroom instruction of other curriculum areas in Te 
Reo will be considered at the time of the request and the Board of 
Trustees will look into all options and available resourcing including 
current staff competency in Te Reo.  
Where the resources are subsequently found to be unavailable at this 
school, the parents will be given the names of all local schools that 
provide such instruction.  Where the parents express an interest in 
attending a school within our local cluster a personal introduction to 
the principal of that school will be arranged. 
 

The Unique Position of the Maori Culture 
The school recognises the rights and responsibilities to the Treaty of Waitangi, and works to meet the obligation to teach basic Te Reo and display a Maori 
dimension within all classrooms. 
We have established and maintain culturally appropriate networks within the local Maori community, ensuring open and active communication is fostered. 
We welcome any opportunities that allow members of the Maori community to share in the activities involving our Maori cultural groups and/ or classwork. 
Windy Ridge School will encourage the use of Te Reo Maori and tikanga Maori in class programmes and will seek assistance in consultation with our teacher 
leading Maori, parents and the local community to develop these. 



 

WINDY RIDGE SCHOOL CONSULTATION   

FOR STRATEGIC PLAN  

We are specifically consulting all stakeholders in our community around the introduction of Innovative Learning pedagogies and practices as part of our learning around 

collaboration and curriculum innovation; Focus groups involving students, Board of Trustees and parents, and surveys for all teachers and leaders. 

    

 

 

 

  

 

 

 

 

 

 

 

 

 

 

Consultation with the Maori and Pasifika Communities 
The school takes consultation with the Maori and Pasifika communities seriously.  It is important that we provide a range of opportunities for families to 
speak with us about ideas or concerns they have regarding the education of their children.  We will be meeting with parents to show them the assessment 
data related to their children and to discuss programmes of support we can implement both here and, with their support, at home.  It is also an opportunity 
to increase participation of whanau in school governance and planning. 
 

Staff Consultation 

We will be the NZCER ‘wellbeing@school’ resources to monitor staff wellbeing, and contribute to our work on PB4L - Positive Behaviour for Learning. 

 

Consultation with the wider school community 
The school presents ideas regarding changes in direction and programmes in a variety of formats.  All feedback is considered when reviewing practices.   
We run parent meetings prior to our school assemblies for those families able to attend, at which we offer a forum to discuss their ideas and issues as well 
as topics of interest to the school. This has been well attended and provided us with positive and constructive feedback.   In 2014 we started a closed and 
monitored Facebook page for Windy Ridge School parents and this serves as a useful forum for canvassing ideas and opinions, and for sharing of 
information and reminders.   
The Board of Trustees will conduct community and staff surveys that focus on our school charter, teaching approaches and programmes, behaviour 
management, and communication and reporting, as well as looking at how well we meet the educational needs of our priority learners.  We review policy 
using the SchoolDocs platform which invites community feedback to the review process. The information gathered is collated and helps to direct the 
strategic planning of the school.  The Board is also proactive in informing the parent community about issues impacting on the school in the BoT newsletter 
that goes out to all families.  
 



 

Strategic Goals    

 

 

 

 

 

 

 

 

 

                                                          

 

 

 

 

                                       

 

 

 

Strategic Goal 1 

Success for All 

Through a focus on progress, achievement, 

and engagement in all areas of the 

curriculum we will ensure that all students 

are successful in meeting their personal and 

learning goals 

 Student achievement 

 Target students – progress  and 

achievement 

 Maori/Pasifika achievement 

 Inclusive practice 

 Gifted and talented programme 

 Student Agency and leadership 

 Wellbeing / Hau Ora 

 Positive Behaviour for Learning 

 

Strategic Goal 3 

Partnerships 

Through quality partnerships within and 

beyond the school we will ensure that we 

are meeting the expectations and desires of 

our community in delivering a quality 

education for their children. 

 Community of Learning 

 Home School Partnerships 

 Transition 

 Community Agency  

 Review 

Strategic Goal 2 

Staff Development 

Through targeted, quality professional 

learning we will continue to strengthen and 

improve staff skill and knowledge in order to 

improve student achievement outcomes. 

 Collaboration 

 Curriculum Review and Innovation 

 Visible Learning 

 Coaching and Inquiry 

 Teacher Agency 

 Future Focussed learning 

 

 

 



 

 

 

  

 

 
 

 

 

 

 

  

  

 

  

 

  

Nag 1:  Curriculum - Teaching and Learning 
The Windy Ridge Curriculum aligns with the NZC and 

National Standards. 
 To continue to implement the Positive Behaviour for 

Learning (PB4L) plan schoolwide. 

 To continue to deliver a targeted professional learning 
programme to support quality teaching in the school in 
line with ILE pedagogies: collaboration, student agency,  

 To monitor and review the delivery of the Te Reo 
Tuatahi programme for staff and students.  

 To design and deliver a programme of Cultural 
Connectedness for targeted Maori and Pasifika 
students. 

 To review, modify and implement a comprehensive             
e-learning philosophy and match it with learning 
outcomes for the school. 

 To actively participate in the vision, goals and 
professional learning of the Kaipatiki Community of 
Learning (CoL) 

 

Nag 2:  Self Review and Reporting 

 To maintain a robust and effective review 
policy and procedure for both Board and the 
school. 

 To review the way in which the school reports 
to parents on student progress and 
achievement. 

 To review staff job descriptions 

 To review staff induction processes 

 To review the WRS curriculum and teaching 
approaches in line with ILE pedagogies 
 

 

 

Nag 3:  Personnel 

 To review all job descriptions and align with WRS 
Strategic plans, new requirements in the Act and 
from sector bodies. 

 Strengthen the schoolwide appraisal procedures 
to include robust teacher inquiry into practice. 

 To review and strengthen the induction 
processes for new staff. 
                

 
Nag 4:   Finance and Property 

 To prioritise needs and implement the 5YA 

 To plan and manage the provision of new 
teaching spaces 

 To refine financial management procedures to 
maximise use of limited resources; staffing and 
funds. 

 

 

 

Nag 5:  Health and Safety 

 To establish and maintain a comprehensive 
hazards register and a system for managing 
hazards and risks safely.  

 
 

Nag 6:  Ensure that all legislative requirements are 

complied with, including those listed below; 

 International students / code of compliance. 

 Police vetting of non-teaching staff and contractors 
(in relation to building projects) 

 

Windy Ridge School-Annual Operating Plan 2017 

Specific actions related to strategic plan – extra to business as usual. 

 

 

Nag 2A: National Standards 

 Report to parents in relation to National 

Standards in plain language, in writing, at least 

twice a year (using anniversary dates for Years 1-

3) 

 


